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and challenges, in the research project and also on which method is used to cor 1ct e study. The
other Chapters discuss in depth the aspects that were highlighted in this sectic e following

chapter is the literature review.


















































































































participants, no violation of privacy/ anonymity/ con lentiality, no d ial t ent, no
compensation, debriefing of participants, the researcher will try to act in a compe ¢ manner,

and finally for the cooperation with contributors and sponsors (p-113).

3.10. CONCLUSION

The chapter above gave a guideline on the qualitative method of research that isusec 1 e idy.
To ensure that one understands the concept of WIL and i o its challenges and  po 1nities, one
has to follow the qualitative route in order to fully understand how participants 1t use ’IL cope

with the challenges.































































In this chapter, the findings that were analysed in ch ter 4 were discusse th vic of

understanding what the respondents said and how they view the phenomenc « iteg  ed
Learning for Human esource Management Graduates 1d the benefitsandc ofsu a
programme. In the next chapter, the researcher will try to come up with the recom : ations to
I e such challenges so that Work Integrated Learning can then be applied smooth 1 [uman

Resource Management Graduates.





















































