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Son imes it is not easy to combine the two sets of data in a meaningful way (Creswell

& mo Clark, 2007:67)..Table 1.1 summarizes the two components or strands of the
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Table 5.2: Themes, categories and sub-categories that emerged from CSN’ interviews (co

Themes

5.

Factors that

Categories
4.2. Charact  stics/skills of good mentees
4.3. Charac  stics/skills of good mentors
bit mentoring of CSN 5.1. Organizational factors that inhibit mentoring
5.2. Mentor factors that inhibit mentoring

Sub-Categories

4.2.1.
43.1.
4.3.2.
5.1.1.

Mentee mu
Have interc
Profession:
Staft short:
Lack of res

Negative a
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