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OPSOMMING 

DIE ONDERWVSERES SE PERSEPSIE VAN INTRINSIEKE 
BEVORDERINGSHINDERNISSE 

Trefwoorde: women, females, sex differences, school administration, barrier, 

education.al administration, gender, gender issues 

Hierdie navorsing is gerig op die volgende probleemareas, naamlik: 

• die onderverteenwoordiging van vroue in onderwysbestuursposte 

• die onderwyseres se persepsie van intrinsieke bevorderingshindernisse. 

Die onderwyseres se persepsie van intrinsieke bevorderingshindernisse as 

verklaring vir haar onderverteenwoordiging, is aan die hand van 'n literatuurstudie 

nagevors. Die vrou en haar vrou-tipiese houding word verantwoordelik gehou vir 

haar onderverteenwoordiging. 

Gedokumenteerde intrinsieke persepsies is 

• geslagsrolle en geslagsroltipering 

• geslagsrolsosialiseiring 

•- samelewingstereotipering 

• psigologiese verwagtinge 

• motivering en beroepsverwagting 

• rolkonflik. 

Die onderwyseres se persepsie van intrinsieke bevorderingshindernisse, soos in die 

literatuurstudie geidentifiseer, is empiries met behulp van 'n gestruktureerde 

vraelys bepaal. 

Ten slotte is 'n samevatting, bevindinge en aanbevelings van die literatuurstudie 

en die empiriese ondersoek geformuleer . 
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Opsomming 

lntrinsieke bevorderingshindernisse wat onderwyseresse ervaar, is die volgende: 

• Geslagsrolle en die invloed van geslagsroltipering 

• Aolkonflik. 

lntrinsieke bevorderingshindernisse wat in geringe mate of geensins deur 

onderwyseresse ervaar word nie, is die volgende: 

• Geslagsrolsosialisering 

• Samelewingstereotipering 

• Psigologiese verwagtinge 

• Motivering en beroepsverwagting. 

Daar is aanbeveel dat: die beginsels van gelykheid en nie-diskriminasie uitgebou 

word, die gebruik van die woord opvoeder in plaas van onderwyser/es 

aangem~edig behoort te word, en 'n bestuursontwikkelingsprogram, na afloop van 

'n ondersoek na ekstrinsieke bevorderingshindernisse, daargestel moet word. 
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SUMMARY 

THE FEMALE TEACHER'S PERCEPTION OF INTRINSIC 
PROMOTIONAL BARRIERS 

Key words: women, females, sex differences, school administration, barrier, 

educational administration, gender, gender issues 

This research focussed on the following issues: 

• The underrepresentation of female teachers in educational management 

posts 

• The teacher's perception of intrinsic promotional barriers. 

The investigation into the female teacher's perception of intrinsic promotional 

barriers as reason for her underrepresentation, was based on a study of available 

literature .. Her femininity and female attitudes are held responsible for her 

underrepresentation. 

Documented intrinsic perceptions are 

• sex roles and sex-role typing 

• sex-role socialisation 

• societal stereotyping 

• psychological expectations 

motivation and career expectations 

• role conflict. 

The female teacher's perception of intrinsic.barriers, as identified by the study, 

was empirically verified by means of a structured questionnaire. 

The study concludes with a summary, deductions and recommendations drawn 

from the research. 

-iii-



Summary 

Intrinsic promotional barriers that are experienced by the female teacher, include: 

• Sex roles and the influence of sex-role typing 

• Role conflict. 

' ' 

Intrinsic promotional barriers that were not widely experienced by female teachers 

were: 

• Sex-role socialisation 

• Societal stereotyping 

• Psychological expectations 

• Motivation and career expectations. 

The recommendations were that the principles of equality and non-discrimination 

should be reinforced, the use of "educator" instead of "teacher" encouraged and 

an enquiry into extrinsic barriers to promotion, followed by the implementation of 

a management development programme. 
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